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Review of activities 

1. Transforming our student experience through a 
flexible, integrated and partnered learning environment

STUDENT EXPERIENCE

1.1 Expand opportunities for 
students to develop their 
employability. 

Employability framework
Between 2018 and 2020, UQ is investing 
almost $12 million in employability initiatives 
to empower students to create change by 
learning from their experiences. In 2019, the 
University delivered discipline-specific Career 
Development Learning (CDL) and Work 
Integrated Learning (WIL) services through 
context-relevant experiential learning 
opportunities, connections with industry, and 
learning supports to enhance employability.

More than 10,700 students attended at 
least one career preparation appointment 
or employability event. A wide range of 
opportunities, including volunteering and 
mentoring programs, short-term global 
activities—including internships and the 
largest Students as Partners program in 
the world—were delivered, with grants and 
government funding totalling almost $7.5 
million to support them. Specially developed 
online resources were also made available. 

Through Student Strategy funding, the 
number of students participating in short-
term global employability experiences tripled.

As a specific example of the range of 
opportunities developed for students, a 
leadership training program for all science 
students was launched in May 2019. As well 
as online leadership training modules, the 
program provides links to all leadership 
opportunities available. 

Entrepreneurship Strategy 
The UQ Entrepreneurship Strategy, Ventures, 
commits to providing every student with the 
opportunity to experience entrepreneurial 
learning and to develop an entrepreneurial 
mindset—empowering them to be creative, 
adaptable, tolerant of ambiguity and risk, 
and able to learn from failure. 

The success of our students and the quality of their educational experience is very 
important to UQ. We will continue to adapt to changing expectations brought about by 
advances in technology, increased competition, and structural reform of the workforce 
and economy as we prepare our students for an unpredictable future. Implementing our 
Student Strategy 2016–2020 is a key priority.

In 2019, there were more than 4000 
student engagements with extracurricular 
events and activities such as the Social 
Enterprise Program and the Global 
Startup Adventures—which added two 
new destinations and have two more 
planned. More than 80 sta� were part 
of the Entrepreneurship Community of 
Practice that provides a space to share 
and collaborate for best practice in 
entrepreneurial education.

Doctor of Medicine curriculum review 
In 2019, the Faculty of Medicine commenced 
a major review of its Doctor of Medicine 
(MD) program. This initiative involved 
revisiting the values, purpose, structure, 
graduate capabilities, learning, teaching, 
assessment principles and methods of the 
MD program at UQ. Building on curriculum 
transformation already underway in the 
current MD, it will create an integrated, 
innovative experience to prepare doctors 
for a career in 21st century healthcare where 
they can meet rapidly changing patient and 
population needs, wherever in the world 
they practise. The first stage, engaging more 
than 800 colleagues, students and interested 
stakeholders in more than 30 interactive 
workshops across Brisbane, Queensland and 
at our United States campus in New Orleans, 
is now complete. The next stage is finalising 
graduate outcomes and program structure 
prior to detailed curriculum planning over 
the next year.
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1.2 Configure our pedagogies, 
assessment and learning 
spaces to encourage active and 
collaborative learning.  
 
Student Strategy 
Implementation of the Student Strategy 
continued in 2019 with an allocation of 
$15.08 million for several major projects 
including UQ2U, Student employability, 
Students as Partners, Digital learning 
strategy and Learning analytics. 
 
Learning spaces 
High-quality learning spaces are critical to 
the University’s mission and the Learning 
Space Roadmap continued to address this 
issue in 2019. A refurbishment program of 
teaching space continued to be rolled out 
across the campuses. Notable developments 
included new contemporary formal and 
informal learning spaces in two buildings 
(67 and 69) at St Lucia, and a major 

refurbishment of the new Central Library 
(formerly Social Sciences and Humanities 
Library), which opened in September to 
provide 24/7 access to more than 600 study 
spaces (group and individual), meeting and 
presentation rooms, and a tiered lecture-style 
indoor amphitheatre.

New CBD base 
The University purchased a new CBD base, 
The Chambers at 308 Queen Street and The 
Tower at 88 Creek Street, to further connect 
with partners, business and government, and 
to meet increased demand for postgraduate 
and executive education courses.  
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Enhancements to support teaching 
Work was also undertaken to extend 
and enable a more personalised digital 
experience for students, sta� and alumni.  


