since 2017; and this upward trajectory
should continue in 2020. This success has
been enabled by strong leadership and
advocacy, targeted employment pathways, a
strengthened Indigenous Sta network and
delivery of UQ's Reconciliation Action Plan.

Excellent progress was made in the area of
disability employment, with achievements
including the establishment of a Disability
Inclusion Group; new training addressing
disability inclusion; improved accessibility
of UQ systems; and improved guidance to
support recruitment, selection and onboarding
processes for people with disability. A new
travel fund to support sta with disability
was also launched in November 2019.

SAGE Pilo: of Achena SWAN

UQ received the Athena SWAN Institutional
Bronze Award in September as part of

the Science in Australia Gender Equity, a
national program promoting gender equity
and gender diversity in science, technology,
2019, with HR systems and procedures
continuously enhanced to improve service
delivery and client experience. A new page
was created on the HR SharePoint site

to support training requirements for HR

sta and included a training calendar for
upcoming HR systems training, training
materials, HR communication emails, and
quick-tip emails.
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GOVERNANCE

Sena-e membership
G7 «ial members

Chancellor Peter N Vagghese, AO,

BA (Hons), HDLit} Y(leads the
University’s governing body, the Senate)
Vice-Chancellor and President,
Professor Peter Hgj, AC, MSc, PhD
pe y @ , Bnivg(Honoris Causa)
Qe 1 & .AE '!, andS,AIs AFTSE,
FNAI (US)

President of the Academic Board,
Professor Peter gdams, BSc (Hons),
BComm, Phl%w

Members appoin-ed tg he
Go £rnor-In-Coo il

[ ]
Timothy B Crommelin, BCom. "
AdvMgmtProg g/ Ea RSIA
Julieanne Alroe, BE% “GAICD
Philip Hennessy, AO, BBusAc 4
Dr Zelle Hodge, AM, MBB%, &'FRACGP,
FAMA, FAICD
(resigned 31 December 2019)
Jamie Merrick, BA, MSc
Grant Murdoch, BCom, MCom (: AFCA,
FAICD .
Dr Sally Pitkin, LLB, LLMA 4Phl%., 1
Cecile Wake, BEcon, LLB (HonsL~
ExecDevptProg “yy )
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GOVERNANCE

Presiden: of -he A«ademi«Board
Professor Pe-er Adams .

BSc (Hons), BComm, Phl%

— Oversees the busines71.2017 TLnesnho (ademic Boar)23.1d ( )TJ-0.808 -1.429 Tds aniortd co(sin)2.1 (t)13 (es aRrefess oMt ddpensiden
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E_e&~i £ Dean, Fax of
Engineering, Arshize«” e and
Informa-ion Te «hnolo

BSc M/ 4PhDM  eso_

— Leads the Faculty, defines its academic
direction and strategy, and ensures all aspects are
well managed.

E_e&~i £ Dean, Fa -L-l-g of Heal:h and
Beha 4o tal S«ienses

Professor Br -me Abeme:ri

BHMS (Ed) (Hons)  }PhDy S
FAAKPE, FASMF, FESSA

— Responsible for the academic and administrative
leadership of the Faculty.

E_e&x—i £ Dean, Fa *'R of H - mani-ies
and Sodial S«iene«es

Professor Hearher Z' isker 4

BA (Hons) A_g-_A, PhDs A - )

— Has overall responsibility for the academic and
administrative leadership and management of the
Faculty’s seven schools, and its research centres and
institutes, to achieve the goals of the Faculty and to
further the mission and strategic aims of the University.

E_e&x~i £ Dean, Fa -L-l-g of Medi «ine
Professor Geos Me«Coll

MBBS, PhD, MEd Me 2 FRACP

— Leads the Faculty, which combines medical
education with two research-intensive schools,
three clinical medical schools and five hospital-
based institutes and centres.

E_e&~i £ Dean, Fa/}‘l@ of S«ien«e
Professor Melissa Bro n

BSc (Hons), PhD Me _a GAICD

— Responsible for the Faculty’s academic leadership
and management; accountable for all aspects of
academic programs (teaching and research), sta
management and resource allocation for faculty
schools and centres; as well as representation role
to the wider community.

Chief Finan«jal G# «er

a Jamkary-S July 2019)

Andre Be::s 0

BCom, MBA (Advanced), Yca, GAICD
(from %9 July 2019)

Andre FIanneS

BBus . , FCA

— As Head of Finance, provides financial
management services to the University, with direct
reports including Corporate Finance, Financial
Planning and Analysis, Financial Operations, and the
Finance Professional Service teams for the faculties,
institutes and central divisions.

Chief H man Reso 1wes OF «er

Dr Alis-er J % .

BSc (Hons), Phpy )

— Responsible for providing strategic leadership
to consolidate Human Resources Services as

a provider of professional advice and planning
on a broad range of matters, together with the
implementation of HR strategy and policy that
supports the strategic direction of the University.

Chief Marke-ing and

Comm —ni«arion G7 «er

Kell Robinson

BBus (Comn), MB@ 4

- Leads UQ's marketing and communication function
responsible for increasing domestic and global
awareness and stakeholder support for the University.
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Public Sector Ethics
Act 1994

In terms of its obligations under the P a°
Secd Ed s Ac 99 | the University

has a Code of Conduct that sets out the
expectations for University sta in relation
to professional conduct. All continuing and
fixed-term sta are required to complete
an assessable online course to learn how
the Code of Conduct applies to them;
casual sta are also strongly encouraged to
complete the course.

The training is consistent with the
University’s obligations under the £ ac
Secd Ed s Ac 499 , which requifes

the University to provide appropriate
education about public sector ethics. Given
the high profile of the Code of Conduct,
administrative procedures and management
practices across the University reflect the
objectives and requirements set out. It is
also referenced in position descriptions
and o ers of appointment, forms part

of employee induction programs, and is
incorporated into relevant training and
development programs.

Risk management

The University has a Senate Risk and
Audit Committee that assists Senate in
discharging its risk management, and
internal compliance and control oversight
responsibilities.

The role of this committee is to oversee the
University’s governance, risk and compliance
frameworks, including policies, procedures,
information systems, and systems of internal
control surrounding key financial and
operational processes. The Committee also
provides oversight of the leadership and
direction in terms of organisational culture
and ethical behaviour.

The Committee receives advice and
assurance from senior management across
the following functions and activities:

— Enterprise Risk

— Occupational Health and Safety

— Governance

— Compliance

— Internal Audit

- Integrity and Investigations

— Research Integrity.

All members of the Senate Risk and Audit
Committee are appointed by Senate. The
Committee met four times during the 2019
financial year and the members were:

- GrantMurdoch,BComg HMComg d
FCA, FAICD (Chair)

- Professor Peter gdams, BSc (Hons),
BComm, Phl% .

- Anne Cross, AM, BSocWK, MSoch, 1
FAICD, FIML

- Philip Hennessy, AO, BBusAcg. 4
(as Chair of Finance Committee)

- Kathy Hirschfeld, AM, BE (Chem), )
FTSE, FIChemE, FIEAust, GAICD

- Michelle Tredenick, BSg YraicD
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